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Introduction 
 

I. The training and the participants 
 

During one week, from 1st June until 7th of June 
2016, 22 youth workers and trainers gathered in 
France for a Peace Builders Training Course. The 
event was coordinated by CCIVS and hosted by 
Concordia Le Mans. 

This training course is the first step of the 
Campaign Contact 2 Participation for the year 2016. 
It’s followed by Grassroot level work - youth 
workers using their competences in local project 
such as workcamps and exchanges to implement 
activities from the training. 

A Youth Exchange is also organised under the 
framework of the campaign by the IVS organisation 
Solidarités Jeunesses (SJ) and JAVVA in France and 
Palestine (IPYL).  

The last stage of the campaign is a final Conference 
in Morocco in November 2016, focusing on 
xenophobia and extremism and the role of IVS. 

The Peace Builders training course brought 
together participants involved in IVS movements 
and who have an active role in their organisations, 
young activists working on the local level with and 
who have direct contact with young people in their 
local communities, and who are able to commit 
and take part in actions starting after the training 
and continuing until the Conference.  

 

 

Organisations participating in the training 

 Alshmoh Cultural Center – Palestine; 
 Association de Volontariat “Touiza” de la 

Wilaya d’Alger – Algeria; 
 Association pour le Développement et la 

Promotion de l’Artisanat Local (ADPAL) – 
Algeria; 

 Center for Intercultural Dialogue (CID) – 
Macedonia; 

 Club Culturel Ali Belhouane Tunis – Tunisia; 
 Concordia Normandie-Maine (Concordia) – 

France; 
 Coordinadora d’Organitzadors de Camps de 

Treball Internacionals de Catalunya (COCAT) 
- Spain 

 Coordinating Committee for International 
Voluntary Service (CCIVS) – France ; 

 Hébron-France Association for Cultural 
Exchange (AECHF) – Palestine; 

 I Dare for Sustainable Development (I Dare) 
– Palestine; 

 International Palestinian Youth League (IPYL) 
– Palestine; 

 Jeunes Actifs dans le Volontariat et les 
Voyages Alternatifs (JAVVA asbl) – Belgium; 

 Service Civil International-Catalunya (SCI-
CAT) – Spain ; 

 Service Civil International Hellas (SCI Hellas) 
– Greece 

 Servizio Civile Internazionale (SCI Italia) – 
Italy; 

 Solidarités Jeunesses (SJ) – France; 
 Union Marocaine des Associations de 

Chantiers (UMAC) – Morocco ;  
 Young Action for Peace (YAP Italy) – Italy. 
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II. Aims and objectives 
 

The Training course focused on the topic of extremism, radicalisation and non-formal education. By 
the end of the training the participants should be able to:  

 Explore the concepts of culture, peace, non-violent communication and violence, extremism 
in the context of their local communities; 

 Understand the mechanisms of violence and the role of communication in preventing and 
transforming it; 

 Further develop intercultural (self-awareness, open-mindedness, tolerance of ambiguity, 
flexibility, cultural norms, etc.) and communication competences (ability to express clearly, 
active listening, clarification, etc.); 

 Be equipped with the ability to adapt methods to various contexts according to the target 
group, the community and its surroundings; 

 Increase their self-confidence and capacity to involve young people from their communities 
in activities promoting peace; 

 Create learning action plans in order to practice newly acquired competences through 
actions in their own communities. 
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CHAPTER I – EXPLORING CONCEPTS 
 

Objective: To explore the concepts of culture, peace, non-violent communication, violence             
and extremism in the context of their local communities 

 

Extremism, hate speech, peace, violence and culture are five concepts which are very important to 
comprehend before understanding the mechanisms of radicalisation.  To explore the concepts, the 
participants of the training worked in groups to brainstorm and share thoughts and came up with a 
definition of the different terms.  

 

I. Extremism 

 

Extremism is dynamic because it’s changing in time and place but it is 
static in a sense that it doesn’t allow dialogue and mind opening. There 
is no flexibility in extremism; it is following an ideology which doesn’t 
accept the others.  

The limit between extremism and radicalism is very thin and hard to 
define; it often is subjective and personal. Extremism becomes negative 
when it’s not tolerant about the others. For example, a vegan person who 
criticizes people who eat meet will be a negative extremist.  

 

The definition 

 “Extremism is just a position and can be expressed in a certain way (violent or not). It’s a 

dynamic positioning within a perceived spectrum of ideologies. ” 
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II. Hate speech 

 

Hate speech is a collective and systematic issue. A person uses it as a strategy.  There is conscious 
and unconscious hate speech depending on the culture of people. Some people have a target when 
using hate speech others don’t.  

There is a system which works behind the hate speech; the media plays a big role in the hate 
speech.  

 

III. Peace 

 

One of the key words when talking 
about peace is the word “security”, 
without security we cannot build 
anything. The feeling of security is 
subjective but is essential for peace. 
But security can be a mean for control 
by the governments. For example 
security can sometimes justify 
filtering emails of individuals by the 
government; it’s a violation of peace 
and freedom.   

“I have been involved in peace for many years now. 
What we do in IVS has to do with peace in all its 
forms: local, international and domestic. I’m 
experienced in this field but I still have to learn. 
There is no one formula to define peace, each one 
of us have our own definition. In some countries 
bombarding another country is to defend peace by 
justifying it”. Adli, IPYL Palestine 

The definition 

“Hate speech is a verbal action performed to keep or obtain power to the weakness of the 

society . ” 

The definition 

“Peace consists in developing the feeling of security and freedom while living together. It’s the 

result of a justice which advocates respect, tolerance, equality, human rights and dignity. 

Reconciliation generates peace and allows harmony. ” 
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IV. Violence 

 

The educational system is a kind of violence; cultural violence also exists such as sexism or racism. 

 

V. Culture 
 

From the day of birth, 
until the day of death, 
many elements will 
define the person that 
each individual is. This 
is a process which is not 
conscious and 
determines the culture 
of each one of us.  

 

 

The definition 

“There are two types of cultures: the 

personal culture and the cultural context. 
The cultural context is independent from a 
persons’ will, it includes history, heritage, 
food, language etc. The personal culture is 
changing in someone’s life and can adapt 
to the experiences, country, people he/she 

will meet.” 

The definition 

 “Violence is an action that involves two sides: the oppressor and the oppressed. There is 

different kind of violence: verbal and non-verbal, physical, domestic, economic and 

psychological violence. ” 
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CHAPTER 2 - HATE SPEECH 
 

Objective: To understand the mechanisms of violence                                                                                             
and the role of communication in preventing and transforming it 

 

I. Learning to identify hate speech images 
 

 

HATE SPEECH 

 

NOT HATE SPEECH 

 

It’s hate speech against Russia. It’s a call for 
violence and hate against Russia. 

 

It’s an irrelevant image with the message.  

  

 

 

 

 

 

 

Exercise – Identifying hate speech 

Several pictures were shown to the participants of the training. They were asked to 
express their feelings about the images and to determine if according to them it was 
hate speech or not. Below are some reactions from the participants which show the very 
thin line that exists between hate speech and freedom of expression.  
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HATE SPEECH NOT HATE SPEECH 

 

It’s obvious hate speech against disabled people.  

 

It’s violent and aggressive but it isn’t hate speech. 

  

 

It’s hate speech because of the obvious stereotypes 
it shows.  

 

There is violence on both sides. The beggar chose to 
be in the middle of the street, she is imposing herself. 
The people who eat are violent but without wanting it. 

  

It’s obvious hate speech. 

 

It isn’t hate speech because sometimes the Likes on 
Social Media can really raise money and save lives. 
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HATE SPEECH NOT HATE SPEECH 

 

It’s hate speech because of the assimilation 
between refugees and rapists. 

 

It’s freedom of expression. 

 

It’s hate speech and violence against women who 
wear the Burkha. 

 

It’s an approach to create reaction. 

 

Some participants believe that this is a call for hate. 
It’s provocative and hateful. Some images aren’t 

made to bring global peace, some images are meant 
to create conflicts. 

 

Some participants believe that if you are confident in 
your religion and belief then you don’t see the image 

as something hateful. It’s extreme freedom of 
expression. 
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HATE SPEECH NOT HATE SPEECH 

 

It’s a call for violence and hate. 

 

It’s freedom of speech. 

 

It’s a call to kill. 

 

It’s an image to call for freedom of movement. 

 

II. The Pyramid of Hate  
 

The Pyramid of Hate is a theory which shows how behaviours 
at different levels of violence intensity have a negative impact 
on individuals and groups. As you go up in the stages of the 
Pyramid, the consequences of the behaviour have more life-
threatening consequences. The idea behind this pyramid is 
that the upper level is supported by the lower level; in 
consequence, if some behaviour on the lower level is accepted 
by society and institutions the next level will become “normal”. 
Indeed, Genocide is built by the acceptance of indifference, 
act of subtle bias, prejudice, discrimination and violence.  
 

 

“Peace as I understand is a 
source of power and not a 
source of accommodation. 
You feel powerful when you 
fight for peace.” Mahmoud, 
Alshmoh cultural Center 
Palestine  
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First level 

Indifference 

It’s the first level of hate dialogue. 
Being indifferent may imply the 
denial that there is an issue or that 
there is oppression. It’s the lack of 
recognition for others and it’s 
passive hatred.  For instance, the 
fact of hurting someone without 
having the intention to do so can 
still create hate. It’s part of our 
ethical responsibility to decide to 
behave with hate or not.   

 

Second level 

Act of subtle violence or subtle bias 

The second level can be to make 
jokes about one person, to make 
stereotypes even without the 
intention to do so can be hate. Trying 
to be funny by making jokes (racist 
jokes for instance) is considered 
hate even when made with no 
intention to harm. 

 

 

Third level 

Act of prejudice 

This third level is actually bullying 
someone; there is here an intention 
of doing something personal to one 
particular person or group. Usually 
starting from this point the hate is 
more characterized and more 
visible; below this level in the 
pyramid it is difficult to see the hate 
and violence.  

 

Fourth level 

Discrimination  

The discrimination can be of various 
sorts:  gender, racially based 
education or economical 
discrimination, social exclusion etc. 
This hate is more visible and many 
people and groups work to fight 
against it.  

 

Fifth level 

Violence 

It can be violence (rape, murder, 
terrorism etc.) against one person or 
against a group of people, a sect, a 
religion and ethnicity etc.  

 

Sixth and last level 

Genocide 

When the violence is practiced in a 
systematic way it can become 
genocide.   
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Exercise – Understanding the mechanism of violence through the Pyramid of Hate 

To practice the theory of the Pyramid of hate speech and to show how thin the lines are 
between the different levels of the pyramid try this exercise that the participant of the training 
experienced.  

1. Divide the participants in groups of three persons.  

2. Each one will consecutively share within their group two stories about something they 
experienced:  

 One story as an oppressed (“tell us a story when you were a victim of hate speech “); 

 One as an oppressor (“tell us a story where you were the one practicing oppression”).  

Set as a rule not to judge the stories of others and to respect and listen to each other.  

3. Once everyone had the chance to share their two stories, ask the whole group to 
reflect on the stories and to determine on which level of the pyramid they are.  

Outcomes & debrief: 

Usually most of the participants will tell stories from the first level of the pyramid (meaning 
indifference) but during the training some participants went up to the fourth level of the 
pyramid (meaning discrimination) as the oppressed and as the oppressor.   

It’s very interesting to apply the theory to the personal life of people. It allows reflecting on 
other people’s action but most of all on oneself actions and to become aware that we all often 
practice hate without realising it.  

The most important part of this exercise is to determine why someone will practice hate. It’s 
usually because of humiliation or disrespect. Sometimes it can be the education system 
which has a role in formatting people to think in a certain way and to reproduce hate. 
Nevertheless, adults are able to self-reflect and should be able to better understand the 
sources of hate and violent acts.  
This understanding of the mechanisms of violence is the first stage to try and build methods 
and tools to combat violence and radicalization.  
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CHAPTER 3 – NON-VIOLENT COMMUNICATION 
 

Objective: To further develop communication competences                                                                    
(ability to express clearly, active listening, clarification, etc.) 

Exercise – The sun and the woman 

This activity is a good introduction to a session on non-violent communication.  

Instructions:  

Ask participants to form two lines, one is standing behind the other. They are not allowed 
to speak neither to turn their head to the person behind them.  

With his finger the facilitators draws the shape of a sun in the back of the person which is 
last in each line. Participants now have to continue passing the drawn message to the 
person standing in front of them.  

Then, the first person from each line (indeed the last one to receive the message) is 
asked to draw on a flipchart what they received as message and the last person from the 
line (who had the initial message), to draw it on the flipchart.   

It is possible to do a second round by drawing a woman 

Debriefing:  

What happened? (if there is) why such a difference? What could help improve the result? 
What are the essential elements of efficient communication? 
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Marshall Rosenberg is an American psychologist (1934-2015) who developed a non-violent 
communication approach in his most famous book “Non Violent Communication: A Language of 
Life”. He claims it’s a communication process “that helps people to exchange the information 
necessary to resolve conflicts and differences peacefully”. He created a model of non-violent 
communication to use when facing a conflict1. This model was presented during the training and 
allowed the participants to practice it.  

 

The objective behind this theory is to be able when facing a conflict to clearly express how “I am” 
without blaming or criticizing.  

 

                                                           
1 Find out more about on-violent communication here:  https://www.cnvc.org/ 

“Conflict is what makes us 
Human. The fact of arguing and 
coming to an understanding”, 
Tilemachos, Trainer CCIVS  

https://www.cnvc.org/
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Step 1: OBSERVATIONS 

 

This step is what I observe (see, hear, remember, imagine, without interpretation) that does or does 
not contribute to my well-being.  “When I see/hear…” 

EXAMPLES 

OBSERVATION WITH EVALUATION MIXED IN  OBSERVATION SEPARATED FROM EVALUATION  

“You are too generous.”  
It’s an interpretation, instead of describing the 
person we describe behaviours, it’s putting 
people into boxes.  
 

“When I see you giving money to him I think 
you’re being too generous.” 
 

“Doug procrastinates.” 
Use of verbs without evaluative connotations.  

“Doug studies for the exams just the night 
before.” 

“If you don’t eat balanced you will have health 
issues.” 
It’s predicting the future, we should not be 
absolute. We take a possibility like a fact.  
 

“If you eat unbalanced, I fear that you will have 
health issues.” 

 

“Minorities don’t take care of their property.” 
It’s purely judgmental and a failure to be specific 
about referents. 
 

“I have not seen X minority family living at Y 
street shovel the snow on their front door.” 

“Ronaldo is a poor soccer player.” 
It’s judgement and an interpretation about how 
Ronaldo plays without an evaluation being 
made. 
 

“Ronaldo hasn’t scored a goal for 10 games.” 

“Jim is ugly.” 
It’s judgmental. It’s the use of adverbs and 
adjectives in ways that do not signify an 
evaluation has been made. 

“Jim looks doesn’t appeal to me.” 
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Exercise – Practicing non-violent communication 

Observation vs Evaluation 

Instructions:  

Splitting he group of participants in pairs and giving them the following statements to 
distinguish the evaluation part and reforming the statement in such a way that it is just 
as an observation. Some of them are already observations and don’t require any change. 
Looking for ways to change phrases from interpretation and judgement to observations:  

PHRASES ANALYSIS 

“John was angry with me yesterday for no 
reason.” 

The word “angry” is an interpretation. 

“Yesterday evening Nancy bit her 
fingernails while watching television.” 

It’s an observation. 

“Sam didn’t ask for my opinion during the 
meeting.” 

It’s an observation. 

“My father is a good man.” It’s labelling because of the word “good”. 
Better to use instead: “I have a good 
opinion of my father.” 

“Janice works too much.” “Too much” is judgmental. Better to use 
instead: “She told me that she works too 
much.” 

“Henry the dog is aggressive.” It isn’t an observation because of the word 
“aggressive”. Better to use instead: “Can 
we keep the dog out from the street.” 

“Pam was first in line every day this week.” It’s an observation. 

“My son often doesn’t brush his teeth.” “Often” is an evaluation. Better to use 
instead: “My son brushes his teeth 2 times 
per week.” 
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Step 2: FEELINGS 

 

Here it’s important to focus on what I feel (emotion or sensation rather than thought) in relation to 
what I observe. “I feel…” 

Here it’s important to distinguish between FEELINGS and THOUGHTS. 

That, like, as if - Example: “I feel like a failure.” 

I, you, they - Example: “I feel, I am…” 

Names, Nouns - Example: “I feel my boss is exploiting me.” 

 

Step 3: NEEDS 

 

Here it’s about what I need or value (rather than a preference, or a specific action) that causes my 
feelings. “… because I need/value…” 

There are four options for receiving negative messages: 
 Blaming ourselves 
 Blaming others 
 Sensing our feelings and our needs 
 Sensing others’ feelings and needs 

 

 

Step 4: REQUEST 

 

The last step is the result of the previous steps. It’s about clearly requesting something that would 
enrich my life and the concrete actions I would like taken. “Would you be willing to…” 

MAKING REQUESTS CONSCIOUSLY: 

 Not a clear request: “I’m annoyed you forgot the butter and the onions that I asked you to 
bring from the shop.” 

 Request – feelings – needs = demands: “Why don’t you get a haircut?” 

“People are disturbed not by 
things but by the view they 
take of them.” Epictetus 
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 Hidden request, not conscious of what I request: “I’m not requesting anything. I’m just 
saying.” 

ASKING FOR REFLECTION: 

 Express your appreciation when your listener tries to meet your request for a reflection: “I’m 
grateful you’re telling me what you heard. I can see that I didn’t make myself clear, so let me 
try again.” 

 Ask the listener to reflect back: “Is that clear?” 

REQUESTING HONESTLY:  

“I would like you to tell me how you feel about what I said and the reason for feeling as you do.” 

“I’d like you to tell me if you predict that my proposal would be successful and if not what would 
prevent it from success?” 

“I’d like you to tell me if you would be willing to postpone our meeting for a week.” 
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CHAPTER 4 – VIOLENT EXTREMISM  
 

Objective: To understand the mechanisms of violent extremism                                                                       
and the role of communication in preventing and transforming it 

 

 

I. The theories developed by I Dare 
 

The Jordanian organisation I Dare for Sustainable Development (I Dare), conducted a research on 
violent extremism and was able to develop fourteen theories related to the reasons bringing people 
to enrol into violent extremism and more specifically into the 
Islamic State of Iraq and Syria - ISIS.  

From the fourteen theories identified, the group of 
participants in the training focused on the four main ones: 
rational choice theory, social movement theory, social norm 
theory and relative deprivation theory. What these theories 
show is that there isn’t a terrorist psychological profile, on the 
opposite, the diversity is huge. Most of the individuals appear 
to be “normal”.  

 

A. Rational choice theory  
Human beings are self-interested and make choices to suit their desires with minimal personal cost, 
they are rational. Indeed, for this theory the decision of an individual to participate in violent 
extremism is based on a COST/BENEFIT analysis (incentives/ reward for success).  

Example: For the martyrs, the cost is very little and the benefit is very high. It only costs 1 martyr to 
kill hundreds of people.  

Extremist groups don’t use the same arguments as the capitalist world to attract people (money, life 
conditions etc.) but use rather ideological arguments such as the promise to find heaven after death. 
For this theory, enrolling for extremist groups is a rather individual approach and an individual 
justification of “why I do it”. 
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B. Social movement theory 
 

This theory is based on the fact that frustration is the underlying cause of radicalisation. When 
human beings are frustrated by being victim of injustice of any kind; for example, some individuals 
will use aggressive means to negotiate frustration. Violence is the 
result of individuals’ perceptions of the options available to 
overcome a perceived injustice. 

The question here for IVS organisations and the IVS movement is: 
“What can I offer as an IVS organisation or a youth worker and 
Peace builder to deal with frustration?”. When well used, 
frustration can be positive and indeed become beneficial by 
leading to good things. It can even empower people. It is important 
for youth workers to teach frustrated individuals that it’s possible 
to use negative experiences to bring positive things and indeed 
see a change. This is the way to use frustration for mobilization 
towards nonviolence.  

 

C. Social norms theory 
 

The social norm theory focuses on the behaviour of the group and not on individuals. For example, 
the fact of joining violent groups becoming a normal behaviour in order to join a certain community. 
Here, the group processes collective preferences and values and chooses terrorism as a course of 
action. This is showed by the fact that there is no individual perception; it’s only a collective 
perception where the social construction will decide as a group for all the individuals of what is 
“normal or “typical”. 

 

D. Relative deprivation theory 
 

Frustration is here the starting point of radicalisation. In the relative deprivation theory the 
frustration is caused by a poor economic status which will make people susceptible to radicalisation. 
This theory assumes that a person with higher education achievement, good socioeconomic status 
and marriage is less likely to be radicalised. But it fails to justify the long-term goals of terrorism 
which are not financially motivated.  

The main question 
here is “What can I 
offer as an IVS 
organisation or a 
youth worker and 
Peace builder to deal 
with other peoples’ 
frustrations?” Iyad, I 
Dare Jordan 
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II. Case studies 

Exercise – Case studies: Enrolling for ISIS 

IDare organisation created case studies to practice their developed theory on violent 
extremism. Each study case is based on real facts and narrates the story of people who got 
enrolled by ISIS. The exercise allows understanding the different stages of violent 
radicalization and the mechanisms of radicalization which are identified for each study 
case.  

The case studies are available in Annex of the report.  

First activity:  

1. Divide the group in four. Each group will read and focus on one study case. 

2. Ask the participants to reflect on the mechanisms of radicalization of each 
individual in the stories and to highlight for each case study the different stages 
which bring the person to choose violence. 

Example: weak personality, the absence of family, influence from newly met people, 
brainwashing, emotional manipulation, etc.  

3. Share the results as the whole group. 

Second activity:  

1. Each group of participants will receive papers. The papers show phrases used by 
actual recruiters to enroll people in ISIS. The phrases are all available in Annex of 
the report.  

2. Let the groups reflect about the phrases. 

3. Give them the mission of finding which sentence fits which theory. 
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CHAPTER 5 – BUILDING TOOLS FOR PEACE BUILDERS 
 

Objectives: To create learning action plans in order to practice newly acquired competences through 
actions in communities & to be equipped with the ability to adapt methods to various contexts 

according to the target group, the community and its surroundings; 

 

The past chapters focused on the theories and the concepts of radicalisation and extremism. In this 
chapter the focus is to build activities for young people that participants of the training can use in 
their organisations.  

The training gave the space for the Peace builders to develop and test new activities and to have 
feedback and support from the group. As the context differs from one country to another, most the 
activities were thought in a way to be adapted to different realities on the ground. The activities 
below are not in their final form, they show what was presented during the training.  

Once the activities presented a few questions were asked to the group:  

 How did you experience the activity?  

 Did your activity enable the active participation of learners?  

 What should you be aware of when implementing such activity?  

 How can I adopt this activity to other realities?  

 

On a second stage the 
participants were asked to 
work on a concrete action 
plan for their activity or 
project.  

 

 

Action plan template 

OBJECTIVE   

RESULTS   

ACTIONS STEPS RESPONSABILITIES TIMELINE 

RESSOURCES POTENTIAL 
BARRIERS 

COMMUNICATION 
PLAN 
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I. Activity about advocacy 
 

The activity developed by Aleksandra (CID – Macedonia) and Nezha (UMAC – Morocco) called “The 
preparation of the magic bread” is a role play used to learn about international negotiation, 
advocacy and mediation. For this activity the facilitators need to build an imaginary scenario. 

 

Instructions: 

One person from the group of participants (chose 
by winning a small energizer game before hand) 
will be representing the hero. His mission to 
achieve by the end of the activity is to have all 
the ingredients to prepare the magic and 
imaginary bread.  

The other participants will each one (or in pairs) 
represent an imaginary country. The countries 
will have pre-set strong values and personalities: 
some tolerant, friendly, pacific and generous 
others narrow-minded, closed and violent. 

The ingredients to prepare the magic bread are detained by the countries. Indeed, the hero will go 
around the world from participant to participant to get the ingredients he needs.  

According to their personalities and identities the countries will decide their strategy of cooperation 
and whether  they are generous and wish to give easily the ingredients to the hero or if they don’t. 
The hero and the countries will go into negotiations to each obtain what they want.  
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II. Activity about Peace building 
 

Marta (COCAT – Spain) and Mahmoud (Alshmoh Cultural Center – Palestine) developed an activity 
focusing on Peace building on the conflicts between Palestine and Israel.  The activity takes place 
during an international activity gathering people from Palestine and other countries internationally. 
The activity allows understanding better the daily life of Palestinians, to reflect on Peace building 
and to look how to empower volunteers.  

 

Step 1: 

The activity uses a tool which is a film.  The tool 
is in the centre of the activity and we let the 
participants express and respect the diversity of 
opinions.  

Display the short film “Liberated dreams” by 
Shai Carmeli Pollak and Mohammed Khatib, 
available here: http://bit.ly/2aA3gyD 

Step 2:  

Have the participants write on a piece of paper one word to describe the feeling they have after 
watching the movie.  

Step 3:  

As a group, share and brainstorm about the conflicted situation in the region. Discuss the questions 
of the use of violence: to what extend the actions in the video are Peace building? To what extend 
can we see the violence as peace building?  

Through the questions, bring the volunteers to the last stage of the activity which aims at reminding 
that dream and hope is the conclusion. 

Step 4:  

Ask the participants to write on a paper the word “DREAM” in their own language.  Dream is the only 
thing that cannot be taken away from someone.  

 

 

http://bit.ly/2aA3gyD
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What participants from the training expressed after viewing the film “Liberated dreams”: 

 

 

 

 

 

 

 

 

 

 

 

 

“It’s unbelievable! How is it 
possible for people to make 
others suffer this much? If I‘d 
make others suffer in this 
way I would hate myself.”  
Marta, COCAT-Spain 

 

“We need to train young people to critical thinking. If we 
have people trained to think critically they would not 
engage in violent activities. We need to provide active 
psychologist trainings in order to change the way people 
think. This will change their behavior. What is not 
important is the battle and to be into the battle but what is 
important is how people see and feel the battle.” 
Stellalena, SCI Hellas-Greece 

 
“Hope! Hope for what young 
people do to change things 
in Palestine. Hope is a word I 
often heard in Palestine.” 
Laurence, AECHF-Palestine 

 

“Enough! How much more 
blood will pour until people 
realize that the solution is 
Peace. What are we trying to 
prove by killing each other?”  
Adli, IPYL-Palestine 

 

“An escape has to be found somehow.” 
Mahmoud, Alshmoh Cultural Center-
Palestine 

“Whatever 
violence your 
enemy is using you 
cannot escalate 
the violence in 
response.” Flavia-
SCI Italy 
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III. Activity about cultural dialogue 
 

Sofiane (Association “Touiza” – Algeria) and Laurence (AECHF – Palestine) developed an activity 
which could be implemented during a workcamp in Palestine. The aim here is for the local and 
international volunteers to know each other better through cultural understanding. 

Step 1:  

The activity is using pictures as a tool. Show to the participants pictures representing the reality of 
Palestinian’s life. It is important to choose very wisely the pictures. 

   

   

Step 2:  

Initiate a debate about culture.  

Feedbacks:  

It could be interesting to create small groups of discussion in pairs of 4 (2 Palestinians and 2 
internationals) in order to go from one picture to another and to share and discuss. It is important 
also to display pictures which the international volunteers can relate to and to share about.   
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IV. Activity about communication and self-development 
 

Stellalena (SCI Hellas – Greece) and Suha (I Dare – Jordan) used their expertise in sociology to 
develop an activity about communication and self-development. The activity is based on the Johari 
window technique used to help people better understand their relationship with themselves and 
others, which was created by psychologists Joseph Luft and Harrington Ingham in 1955.  

 

Step 1:  

In pairs the participants are asked to write on a piece of paper 
what they see in the other person. It’s not about the physical 
aspect of the person but about the personality. It is better to 
run this activity with people who don’t know each other.  

Step 2:  

Ask the participants to share with his pair what they wrote on 
the paper.  

 

The idea behind this exercise isn’t to have accurate things of what one sees in the other, the 
exercise is to help people have a self-perception that leads to what the others perceive. It allows 
people to imagine something about themselves that they haven’t thought about before. 
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V. Activity about Culture 
 

The idea of the activity facilitated by Mariona (COCAT – Spain) and Nadhim (ADPAL – Algeria) is to 
discover the diversity and the richness of different culinary cultures and to have cultural and social 
interactions regarding culinary heritage. 

Step 1:  

Ask participants to draw different types of bread that exist in their country of origin.  

Step 2:  

Invite the participants to share with other the manner to prepare the bread in her/his country 
(traditions and bakery knowledge). They also talk and share about the accompaniments that they 
eat with the bred (Tajin, hummus, meat, cheese, wine, juice…). 

Step 3:  

Ask participants to exchange their drawings of bread between each other and invite them to share if 
it would be possible to eat their preferred dish with a new bread from another culture.  

Step 4:  

Ask the participants to draw their preferred foreign meal in their first drawing. 

The activity highlights, the importance of the cultural diversity, the understanding through our 
everyday life and workcamps, sharing notions, 
differences, the importance of food in conflicts, 
cultural interpretations (positive and negative). 

These exercises produce interesting exchanges, 
debates, participant’s diversities, and positive 
cultural dialogues. The facilitators and participants 
share the values of eating together and the 
importance of discovering different cultural 
identities. 

Through drawings, an artistic translation of our 
identity and thoughts, through exchanges about 
different types and combinations between dishes 
and bread, participants explore the diversity of the 
culinary cultures in many civilisations. Food reflects the intellectual, social, and economic states of 
generations in many nations. 

“The activity is spontaneous and far 
from the standards of technology. 
This kind of exercise can teach 
different ideas, visions, and 
manners to work in a cultural 
diversity environment. It’s not 
academic; it’s a group work and not 
individual. We all eat bread!” 
Participant to the activity 
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Annex 
 

 

I. Case studies: enrolling for ISIS 
 

Below are the case studies created by I Dare to practice their developed theory about violent 
extremism.  

Each study case is based on real facts and narrates the story of people who got enrolled by ISIS. The 
exercise allows understanding the different stages of violent radicalisation and the mechanisms of 
radicalisation which are identified for each study case.  

The case studies are followed by phrases used by actual recruiters to enrol people in ISIS. 
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“There is a clear discrepancy between the rich West 
and the poor Islamic world as well as the clash of 
values and ideology. This is a major factor why 
there is a need to fight.” 

“The adherence to the purity of Islam 
will bring the Islamic world to its 
previous Golden Age.”  

“Bombing is inevitable! It’s the 
execution of the will of Gog as 
punichment of the west.” 

“There must be a war 
between the Truth and 
those who reject the 
trust.” 

“Our duty is to struggle 
to build a righteous 
community and bring 
down the sinful ruling 
elite.” 

“Islamic beliefs are the superior.” 

“Fire and punishment are 
reserved for the fields 
whereas paradise is reserve 
for the faithful.” 

“Western 
culture will 
overwhelm 
Islamic culture 
and is trying to 
underwire 
Islam.”  

“The Muslim world has been the 
target of attacks by Europeans 
occupation."  

“Muslim countries 
have decayed 
because they have 
stayed from their 
religion and because 
of this they now live in 
humiliation, division 
and fragmentation.”  

“We must also feel the suffering 
of Muslim victims globally who 
experience racism. We need to 
act accordingly.”  

“Islam is the only permissible 
religion.”  

“They are soldiers, 
liberators, martyrs and 
legitimate fighters for 
a noble social cause.”  

“Violence will weaken their 
governing regime which will 
encourage the public to take 
up revolutionary acts.”  

“Lack of political 
openness and 
accountability.  
Political oppression 
leads to civil unrest, 
and insurgent 
terrorism.”  

“Terrorism is caused by political 
oppression and poverty: this 
leads to civil unrest and state 
terrorism arises to restrict civil 
unrest.” 

“Terrorism is left 
wing and 
revolutionary in 
character.” 

“Terrorism appears 
whenever people are 
genuine, legitimate 
grievances.  

“Political terrorism aims 
to produce chaos.” “The disintegration of 

society or a failed 
state provokes the 
formation of terrorists 
groups.   

“Terrorists need to gain 
recognition or attention for a 
particular cause or grievance.” 

“Terrorism is choice of 
those who lack the patience 
of revolutionaries.” 

“Unresolved issues are also a 
factor, e.g. the Palestinian 
cause.” 

“The world today is as bad as 
the world was in the pre-
religious era.” 
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II. Next steps 
 

The table below shows what the participants of the training wish to implement in the months 
following the training and which is related to the Contact 2 participation project’s topics.   

 

 

 

 

 



43 Contact 2 Participation – Peace Builders Training  

 

M
O

N
TH

 PROJECTS 

JU
N

E RAISING PEACE Camps 

JU
LY

 

RAISING PEACE 
Camps 

JAVVA (Shinta) 
WORKCAMP 
Duration: 2 weeks & 1 
week  
Host: Rixensart 
Fedasil’s centre 
(Belgium) 
Theme: Raising 
awareness on the 
migration issue (on 
the Palestine issue, on 
Molenbeek, Brussel’s 
reaction after the 
bombing – possible 
introduction to the 
workcamp taking 
place in Palestine). 
Possibility to involve 
the Belgo-Palestinian 
association on the 
progressist Jewish 
movement. 
INTERESTED IN: 
Stellalena  
Flavia: Interest in 
raising awareness on 
the migration issue. 
Possible partnership 
for future cooperation 
in this field. 

ADPAL (Nadhim)  
WORKCAMP 
Dates: July 9 – July 23 
Themes: Living together 
Age: 18-25 years old 
Venue: Bezaia, Algeria 
INTERESTED IN :  
Stellalena  

SCI Hellas (Stellalena) 
TRAINING or WORKSHOP  
Theme: Psychoeducation 
+ Promoting volunteering 
+ Peace building 
INTERESTED IN:  
Flavia 
Marta: interested in 
psychoeducation 
Shinta 
Aleksandra 
Bogdy 
 

UMAC (Nezha) 
WORKCAMP 
Dates: 7, 8, 9 July 
INTERESTED IN: Mariona  
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AU
G

U
ST

 

RAISING PEACE 
Camps 

Concordia Le Mans 
(Anne-Laure) 
TRI NATIONAL 
WORKCAMP 
Countries: Germany, 
Palestine, France  
Dates: 6 –28 August 
Venue: Le Mans 
Theme: Organizing an 
intercultural event 
with inhabitants of the 
area.  
Looking for and open 
to any ideas. 

IPYL (Adli) 
WORKCAMP 
“Walls turned sideways are 
bridges” 
Theme: Peace through art 
Organisations: Baladna, IPYL, SJ, 
JAVVA 
Countries: Palestine, France, 
Belgium 
Dates: 4-22 August 
Venue: France 

I-Dare (Suha) 
INFO SESSION 
Theme: info session for 
local youth community 
members about RP 
campaign. 
Venue: Jordan 

CID (Aleksandra) 
EVS HOSTING  
Duration: summer  
Theme: project for the 
refugee  
 
 

workshop During a 
summer school that 
is addressed to 
young migrants, 
refugees, and young 
social operator of the 
theme of extremism, 
RP and NVC. 
INTERESTED IN:  
Laurence, Stellalena, 
Alex 
Shinta: possible 
partnership? 
Anne-Laure: Would 
love to come for a 
workshop if it isn’t 
during the summer. 
Suggestions: You can 
use activities/ games 
that promote 
cooperation / 
reflexion 

SE
PT

EM
B

ER
 

RAISING PEACE 
Camps 

PEACE PROJECTS 
TRAINING COURSE 
INTERESTED IN: 
Shinta, Mariona, 
Marta, Alex 

Association Touiza & 
ADPAL  (Sofiane & 
Nadhim) 
TRAINING 
Theme : Mediation for 
workcamp facilitators 
Dates : 11-14 September 
INTERESTED IN:  
Shinta : interested but 
difficult for him in 
September  
 

(Club Culturel Ali 
Belhouane (Ilef) 
TRAINING  
Theme : non-violent 
communication 
INTERESTED IN :  
Flavia: Interested in non-
violent communication. 
Exchange experience and 
possible partnership.  
Mariona 
Bogdy: potential partner.  
Concordia: potential 
partner. 

CID (Aleksandra)  
WORKSHOP 
Theme: workshop for 
peace in a youth 
centre. 
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O
CT

O
B

ER
 

GLOBAL HUMAN 
RIGHTS WEEK  
(17-22) 

CID (Alex)  
CAMPAIGN 
Campaign for global 
human Peace week.  
INTERESTED IN: 
Stellalena 
 

Concordia (Anne-Laure) 
APPLICATION 
Wants to write an application for a 
youth exchange Erasmus +  
Deadline: October? 
Theme: Peace building / Human Rights 
Looking for partners. 
INTERESTED IN:  
Stellalena, Tile, Ilef, Laurence 

COCAT (Marta & Mariona) 
AWARENESS ACTIVITY 
Human Rights awareness activity for volunteers in 
high schools. 
Theme: Human Rights 
Venue: Barcelona, Spain 
INTERESTED IN:  
Stellalena 
Ilef 
Laurence 
Flavia: exchange of experienced 
Shinta: Can participate bringing my own experience 
in asylum seekers centre (having also lived in 
Brussels during the bombing period) 

AECHF (Laurence)  
RAISING PEACE CAMP 
Take part in a Raising 
Peace camp to 
complete her 
knowledge. 

N
O

VE
M

B
E

R 

GENERAL CONFERENCE  
(22-27) 

 

Bogdy 
TOOLS  
TC communication tools 
INTERESTED IN: IPYL, Nashim, Stellalena, Marta, Tile (let me know when you want to mandate), Mariona, Concordia (partner, hosting), Shinta, Alex, Ilef, Sofiane. 

 

 

 

 


